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College of Business and Technology Performance Guidelines (Promotion and Tenure)
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(Updates voted on effective 3/10/2014, 4/28/2021; college name change edits 5/10/22)

These guidelines are to be used by the UNA College of Business and Technology in formulating
recommendations for promotion and tenure of college faculty. These guidelines are provided in
addition to those provisions found in Section 2 of the UNA Faculty Handbook.

Recommendation for the Granting of Tenure and Promotion from Assistant to Associate
Professor

The guidelines below apply for both the granting of tenure and promotion to associate professor.

Teaching: The candidate must demonstrate a record of effective teaching. The essence of effective
teaching is whether the candidate’s classroom efforts have contributed positively to the students’
development as professionals. Evidence of effective teaching can be demonstrated by but is not
limited to the following: the delivery of appropriate course content, course development, innovation
in course delivery, the application of rigorous standards, and student and/or peer evaluations of
teaching.

Research:* The candidate must demonstrate competenc I 3c@batdrc MwZe)n rThaondTwZe)n rrTc Owe)-3.9ny
Opportunities (Business Set, or other appropriate Cabell’s Directory), the Australian Business L
Council List, SCR Journal and Country Rank, or another appropriate index. The candidate is res
for providing evidence of journal quality. Exceptions to the minimum of three publications fron
lists may include other intellectual contributions or extraordinary contributions. These exceptiot
considered on a case-by-case basis by the promotion and tenure review committee for each canc
candidate is responsible for providing supporting evidence of exceptional circumstances.

*Faculty members who do not hold the terminal degree in their teaching field and are classified
“scholarly practitioner” for accreditation purposes will be evaluated on different criteria for rese
purposes. These faculty members must have met the criteria to be “scholarly practitioner” for th

previous five-year time period before promotion or the granting of tenure.

Service: The service expectation for nontenured/assistant faculty members is less than that of tenured
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positive recommendation for promotion. Candidates for promotion also must have demonstrated a
commitment to further the mission and programs of the College.

Promotion to Full Professor

Teaching: A candidate for promotion to full professor must demonstrate continued teaching
effectiveness. The essence of effective teaching is whether the candidate’s classroom efforts have
contributed positively to the students’ development as professionals. Evidence of effective teaching
can be demonstrated by but is not limited to the following: the delivery of appropriate course content,
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Additional Comments:
e Provide additional commentary as needed to further explain reported progress.
e List concerns, issues, or questions to address leading up to application to tenure and
promotion.

Procedural Issues:

e Candidate submits the:
» 3Year Progress Report



