
GUIDELINES FOR TENURE AND PROMOTION 
DEPARTMENT OF CHEMISTRY AND PHYSICS 

Approved February 15, 2024 

These guidelines are pursuant to Section 2.6 in the UNA Faculty Handbook describing the 
requirements for tenure and promotion for the university as well as those for the College of 
Arts, Sciences, and Engineering, found on the Academic Affairs page of the UNA website. 

Preamble 
The Department of Chemistry and Physics seeks to provide an undergraduate education      of 
superior quality. To promote the achievement of this goal, the tenured faculty member should 
be a teacher-scholar who engages students in the learning process by superior instruction in 
the classroom as well as through meaningful involvement in undergraduate research and other 
scholarly activities. In addition, the tenured faculty member is an active participant in the 
department’s efforts in advising and placing students, in promoting curriculum development, in 
maintaining high standards for evaluating academic achievement, and in providing service to 
the university and the northwest region of Alabama. 

Purpose 
The purpose of academic tenure and promotion decisions is to assure the campus community 
of sound teaching and learning practices by providing the most competent professionals. The 
tenure and promotion policies should provide a developmental period in which a new faculty 
member receives regular and direct professional feedback for the purpose of improving his or 
her performance. In addition, the policies should provide a tenured faculty member with 
regular and direct feedback as he or she 





1. A minimum rating of satisfactory (1 point) is required in each of the three categories. 
2. For tenure and/or promotion to the rank of Associate Professor, a faculty member 

should have a total of at least 6 points. 
3. For promotion to the rank of Professor (and tenure if applicable), a faculty member 

should have a total of at least 7 points. 
4. A faculty member seeking a Professor Merit raise should have a total of at least 7 points. 

 



• Active participation in workshops, seminars, programs or other relevant instructional 
issues 

• Records of professional communication with students 
Student Review 

• Evaluations by students via formal instruments and including accompanying 
comments 

• Achievements of past students directly related to the faculty member’s influence     as a 
teacher 

• Written testimony from former students 
Peer Review 

• Recognition by peers for teaching achievements 
• Local, regional or national teaching awards 
• Written evaluations by colleagues based on personal observations in the        classroom or 

more informal situations 
• Presentations and papers related to teaching in one’s field 

 
Research, Scholarship, and Other Creative Activities 
 
Scholarship is the documented and demonstrated dissemination of information grounded in 
research or creative activity. 



Service 
 
The department expects all members of its faculty to demonstrate good citizenship through 
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