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 Other related activities that support this area appropriately 
 
Service 
 
Service is defined as activities leading to the improved well-being, functioning, status, or image of the group 
concerned. Faculty members are expected to be active in service to the department, the college/university, 
the geoscience profession, and to the community (which can be local, regional, state, national, or 
international). A faculty member may choose to concentrate his or her service in one or several areas, but 
should not leave a void in any of the four areas. 
 
Service to the Department of Geoscience 
 
Service to the department consists of such activities as: 
 

 Service on departmental committees 

 Serving as department chair 

 Serving as a department coordinator (for graduate studies, undergraduate studies, experiential 
learning, etc.) 

 Departmental outreach 

 Serving as an advisor for a departmental student organization 

 Assisting with departmental publications and web pages 

 Organizing departmental seminars, activities, or arranging for speakers 

 Mentoring other departmental faculty members 

 Providing leadership on departmental initiatives 

 Other related activities that support this area appropriately 
 
Service to the University of North Alabama 
 
Service to the University includes service to the College of Arts, Sciences, and Engineering as well as to the 
University as a whole, and may consist of such activities as: 
 

 Organizing college-wide and/or campus-wide events, seminars, or arranging for speakers 

 Serving in a leadership role in a campus-wide organization 

 Serving in the Faculty Senate 

 Serving as an advisor for a campus-wide or college-wide organization 

 Serving on college and/or university committees or task forces 

 Serving as an academic tutor 

 Serving as a mentor to faculty or students in other departments 

 Assisting other college and/or university faculty members or students 

 Other related activities that support this area appropriately 
 
Service to the Profession of Geoscience 
 
Service to the discipline may consist of such activities as: 
 

 Serving as an officer of a professional society or organization 

 Serving on a journal editorial board 

 Serving on a committee of a professional society or organization 
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 Assisting with the organization of professional conferences 

 Serving as a reviewer for external university department reviews 

 Serving as a reviewer for journal or book manuscripts 

 Serving as a reviewer for grant proposals 

 Participating in geoscience outreach outside the university 

 Other related activities that support this area appropriately 
 
Service to the Community 
 
The community is defined as the local, regional, state, national, or international community (outside of the 
university). Service activities to the community should have some connection to the faculty member’s 
professional expertise, and may consist of such activities as: 
 

 Serving as a speaker for a community organization or event 

 Serving as a board or committee member for a community organization or event 

 Acting as a consultant or advisor for a community organization or event 

 Acting as a consultant or advisor for a media outlet 

 Assisting with the organization of community conferences or events 

 Other related activities that support this area appropriately 
 
Collegiality 
 
The department expects faculty to work together as a team to advance the department mission of providing 
an outstanding educational experience for undergraduate and graduate students. Collegiality is defined as 
“companionship and cooperation between colleagues who share responsibility.” Faculty must demonstrate 
a positive attitude towards their work and, while holding their own opinions and viewpoints, engage 
cooperatively with each other. 
 

Expectations for Tenure and Promotion 
 
The structure of tenure and promotion committees is described in the Faculty Handbook. Committee 
members will review a candidate’s portfolio for tenure and/or promotion and consider the three categories 
of activities: teaching, research and scholarship, and service. Committee members will rate faculty 
performances in each of these categories as Excellent (4 points), Above Average (3 points), Satisfactory (2 
points), or Unsatisfactory (0 points). Evaluators will score each section individually and will total the three 
numbers to obtain an overall score for tenure and/or promotion, 
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student learning outcomes.  
 
2. Assistant Professor. Appointment, promotion to this rank, and/or tenure requires possession of a 
doctoral degree or a terminal degree appropriate in the field of assignment as determined by university 
policy. There shall also be evidence of potential for effective teaching; research, scholarship, or creative 
activities; and service; as well as for a successful career. As per the terms of the letter of employment, 
faculty members hired to fill tenure-track appointments in anticipation of being awarded the terminal 
degree but who have not completed the degree at the time of hire will be employed at the rank of Lecturer. 
Upon receipt of the terminal degree in the teaching field from a properly accredited institution, the faculty 
member is automatically eligible for promotion to the rank of Assistant Professor upon the recommendation 
of the department chair and dean and final approval by the Provost and Executive Vice President for 
Academic Affairs.  
 
3. Associate Professor. Appointment, promotion to this rank, and/or tenure requires possession of a 
doctoral degree or a terminal degree appropriate in the field of assignment as determined by university 
policy. In addition, the applicant shall have had successful experience in teaching; research, scholarship, or 
other creative activities; and service. Promotion to Associate Professor: Faculty will be required to be 
evaluated for promotion and/or tenure no later than the sixth year of service as an Assistant Professor at 
UNA. Faculty employment contracts may, upon approval by the dean and the Provost and Executive Vice 
President for Academic Affairs, include credit for up to three years of service at the assistant professor level 
or higher at other institutions toward the six years of service. The credit given must be determined at the 
time of hiring and included in the employment letter. The relevant documentation of years of probationary 
service will be maintained by the Office of the Provost and Executive Vice President for Academic Affairs and 
may be used in lieu of offer letters written prior to the 2017-18 academic year that do not include this 
information. An Assistant Professor must serve a minimum of two years at UNA prior to the review of the 
promotion and/or tenure application in the third academic year of employment at UNA.  
 
4. Professor. Appointment, promotion to this rank, and/or tenure, requires possession of a doctoral degree 
or terminal degree appropriate in the field of assignment as determined by university policy. In addition, a 



(Title amended February 18, 2014; Rev. September 15, 2017; Rev. August 2018, Rev. February 2022, Rev. February 2024) 

10 

 

 

chair evaluations, peer review, and student evaluations should reflect effective teaching; syllabi should 
contain appropriate student learning outcomes with effective assessments that match the learning 
outcomes; and evidence should be provided that the candidate remains abreast of recent developments or 
activity in their field throughout the most recent five-
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